
Employee Self-Assessment 

PART V – Employee/Position Identification Information 
30. Position Number: 31. Agency Name & Code; Division/Department: 

New River CC/275/: 

32. Employee Name: 33. Employee ID Number: 

PART VI – Performance Evaluation 

34. Core Responsibilities -

Rating Earned 

35. Core Responsibilities - Comments on Results Achieved 

A. ☐ Extraordinary 

Contributor 

☐ Contributor  

☐ Below Contributor 

 

 

 

 

B ☐ Extraordinary 

Contributor 

☐ Contributor  

 ☐ Below Contributor 

 

C. ☐ Extraordinary 

Contributor 

☐ Contributor  

 ☐ Below Contributor 

 

D. ☐ Extraordinary 

Contributor 

☐ Contributor  

 ☐ Below Contributor 

 

E. ☐ Extraordinary 

Contributor 

 ☐ Contributor  

 ☐ Below Contributor 

 

F. ☐ Extraordinary 

Contributor 

☐ Contributor  

 ☐ Below Contributor 

 

G. ☐ Extraordinary 

Contributor 

☐ Contributor  

 ☐ Below Contributor 

 

H. ☐ Extraordinary 

Contributor 

☐ Contributor  

 ☐ Below 

Contributor 

 



36. Special Assignments - 
Rating Earned 

37. Special Assignments - Comments on Results Achieved 

I. ☐ Extraordinary 

Contributor 

☐ Contributor  

 ☐ Below Contributor 

 

J. ☐ Extraordinary 

Contributor 

☐ Contributor  

 ☐ Below Contributor 

 

 

38. Agency/Department 

Objectives - Rating Earned 

39. Agency/Department Objectives - Comments on Results Achieved 

K. ☐ Extraordinary 

Contributor 

☐ Contributor  

 ☐ Below Contributor 

 

L. ☐ Extraordinary 

Contributor 

☐ Contributor  

 ☐ Below Contributor 

 

M. ☐ Extraordinary 

Contributor 

☐ Contributor  

 ☐ Below Contributor 

 

40. Other significant results for the performance cycle: 



 

Part VII - Employee Development Results 

41. Year-end Learning Accomplishments: 



 

Part VIII – Overall Rating Earned 

Overall Rating (Optional): 

☐ Extraordinary Contributor – Work that is characterized by sustained exemplary 

accomplishments throughout the rating period; performance that is considerably and consistently 
well above the criteria of the job function. 

☐ Contributor – Work that is characterized by successfully performing job responsibilities; 

independently demonstrating appropriate knowledge, skills and abilities; and demonstrating 
required work and behavioral competencies. 

☐ Below Contributor – Work that fails to meet the criteria of the job function. 

 

 
Employee’s Signature:   Date:   
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